Proposed Disciplinary Regulations:
The Board shall form a dedicated disciplinary panel as and when required to investigate and adjudicate matters including but not limited to – complaints arising from members, non-members, staff and public.  A specific Board member will be appointed to oversee the panel.
The panel will consist of 3 reviewers who have not been involved or connected to the matters referred to them.  One of the three will act as Chair, a member of staff may be appointed to act as Clerk but will not be involved in the any judgement of the panel.
The panel will be appointed within three weeks and will seek information from the involved parties and additionally undertake independent fact finding to determine whether there is a case.
The outcomes are either Misconduct by a person or the Institution or someone acting on its behalf; or that there is insufficient substance to warrant further action and the case is considered closed.
In all cases the Panel must inform all involved parties in writing including the Board, the path to be taken and the reason.
The disciplinary penalties can include enforced conditions such as censure, suspension and expulsion.
[bookmark: _GoBack]If the complaint is found proven, the cited member has the right of appeal.  The Appeal should be heard within 28 days and should be heard by a separate or newly formed panel.  The finding of the misconduct appeal shall be binding for all parties.

